
A&M’s Australian Employment Tax Services team helps Clients manage the ever-changing world of compliance 
regulations in relation to their workforce. We assist across the full lifecycle of employment, from initial 
onboarding to worker separation. We provide expert consulting and advice for obligations such as Pay As You 
Go withholding, superannuation, fringe benefits tax and payroll taxes, including assessment of payments to 
contractors and directors. Our team has the experience and expertise to keep Clients compliant with various 
payroll taxes by accurately calculating the required obligations across Australia’s eight states and territories. 
A&M provides Clients with the confidence that they are compliant with their employment taxes and can design 
strategies to forecast tax requirements during times of transition in the business, such as expansion or location 
of business activity into Australia for the first time.

Senior-led team: A&M’s engagements are all directly led by senior 
leadership. Through our hands-on approach, we provide tax law 
experience and knowledge to Clients and deliver strategic solutions 
during times of business transition. 

Expertise: We offer deep experience in the Australian employment tax 
profession, allowing us to provide services that meet organisations’ 
relevant employment tax obligations and to make process that appear 
overwhelming manageable for Clients.

Independence: A&M’s Australia Employment Tax Services team is not 
bound by audit restrictions and can advise on all manners of 
employment tax issues. 

Agility: Our team meets the needs of our Clients without the significant 
overhead that some firms carry. A&M’s bias to action approach quickly 
helps employers solve problems in a highly responsive manner.

Simplification: While the Australian employment tax regulations are 
very complex and broad in nature, particularly with superannuation and 
payroll tax, we make it simple for the Client to meet obligations. A&M is 
fluent in tax law across Australia and up to date on judicial cases that 
can impact regulations. 

Analytic technology: Sophisticated data analytics solutions are used 
to review large data sets, including payroll information, to identify 
potential misstatements that can give rise to underpayments and that 
carry significant reputational risk.
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ABOUT ALVAREZ & MARSAL

Companies, investors, and government entities around the world turn to Alvarez & Marsal (A&M) for 
leadership, action and results. Privately held since its founding in 1983, A&M is a leading global 
professional services firm that provides advisory, business performance improvement and turnaround 
management services. When conventional approaches are not enough to create transformation and drive 
change, clients seek our deep expertise and ability to deliver practical solutions to their unique problems.

With over 8,500 people providing services across six continents, we deliver tangible results for 
corporates, boards, private equity firms, law firms and government agencies facing complex challenges. 
Our senior leaders, and their teams, leverage A&M’s restructuring heritage to help companies act 
decisively, catapult growth and accelerate results. We are experienced operators, world-class 
consultants, former regulators and industry authorities with a shared commitment to telling clients what’s 
really needed for turning change into a strategic business asset, managing risk and unlocking value at 
every stage of growth.

To learn more, visit: AlvarezandMarsal.com
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ASSESSMENT AND REVIEW

Using sophisticated analytics techniques, 
A&M assess large data sets to conduct 
reviews of all employment tax categories, 
the processes in place to meet these 

obligations and all necessary company data 
to identify gaps or efficiencies in the system. 
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A&M provides employment tax 
solutions tailored to the 
organisation and its needs, 
ranging from a hands-on, 
partnership approach to a light 
touch health check of 
employment tax compliance. 

REPUTATIONAL 
MANAGEMENT

Identifying and mitigating 
employment tax gaps, 
particularly regarding 
superannuation shortfalls, prior 
to investigation by the ATO is 
an important step to prevent 
loss of goodwill from 
noncompliance. 

COMPLIANCE 
CONFIDENCE

In addition to helping prevent 
employment tax 
noncompliance, A&M offers 
health checks of the overall 
employment tax system to give 
Clients assurance they are 
meeting their obligations. 

PROACTIVE
PLANNING

Given the complexity and 
conflicting legislation covering 
workers in Australia, A&M 
works with Clients to ensure 
workers are engaged under 
appropriate and fit for purpose 
arrangements. A&M set up 
processes to maximise worker 
relations and minimise 
compliance burdens.

DUE DILIGENCE REVIEW

A&M has extensive experience in 
mergers and acquisitions. Our tax team 
is no different. We provide tax insights 
ahead of transactions so there are no 

surprises and to help mitigate potential 
problems. 

COMPLIANCE HEALTH CHECK

We provide a compliance status 
check to give Clients visibility into 
potential issues and opportunities. 

POLICY REVIEWS

A&M helps Clients improve 
employment tax policies, updating 
them in real time as business 
strategies and regulations change. 


